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Health investment

Results of health investment

Indicators for
the status of health

investment measures  

Achieving an
energetic

organization
 （Taking on     

challenges without
fear of failure,

enjoying our work）

Striving to solve
social issues by

improving
productivity

Implementing periodic
health checkups 

Establishing a health
care room

Management issues
to be resolved through

health and productivity 
managementHealth related final target indicators

Improving absenteeism

Reducing presenteeism

Improving work engagement

Improving subjective
health awareness 

Increasing the
percentage of

employees requiring
follow-up/detailed

examinations

Increasing
the percentage

of employees receiving
health guidance

Increasing the
percentage of employees
attending health literacy

training

Increasing registrants
and the percentage

of logins

Increasing the
percentage of
consultants on

workstyle

Increasing utilization

Increasing the
percentage of participation
in workplace environment

improvement briefing

Increasing the access to
health information and

the percentage of
seminar attendance

Increasing
employees
satisfaction

Decreasing the number
of high-stress

individuals
in stress checks

Increasing
the number of

employees engaged
in self-care

Improving the
percentage of

communication
function usage

Increasing hours
of sleep

Decreasing resignations
and absence

thanks to changes
in job and workstyle

Increasing the
percentage of

employees with
healthy eating, drinking, 

exercise and
nonsmokers habits

Decreasing the
percentage of employees

requiring follow-up
examinations   

Improving stress
response 

Indicators for changes in the
awareness and behavior of

employees and others  

Decreasing overtime
hours 

Increasing rates of
employees taking

paid leave  

Communicating
information on health
promotion (diet, sleep, 
women's health, etc.)

Conducting health
guidance after health

checkups
and specific health
guidance internally

Establishing an
employee cafeteria

Implementing group
analysis of stress checks

Providing educational
opportunities

on mental health

Deployment of internal
communication apps

Communicating
information on D&I

Providing opportunities
for flexible workstyle

and career development

Managing daily working
hours Encouraging
employees to take
annual paid leave

Health investment
linked to

various benefits  

Adopting programs
to support employees
taking and returning

from leave   

Establishing a D&I
Promotion Group

Promoting workstyle
reforms


